
 CITY OF ANAMOSA 
CITY COUNCIL AGENDA – SPECIAL SESSION 

WEDNESDAY, AUGUST 13, 2025 – 5:00 P.M. 
ANAMOSA CITY HALL COUNCIL CHAMBERS 
107 S. FORD STREET, ANAMOSA, IA 52205 

 
  

 

To address the City Council, please wait for the Mayor to open the floor for public comment on an agenda item. 
Before speaking, approach the podium, provide your name and address, and limit comments to five (5) minutes per agenda item. 

Profane, obscene, or slanderous language will not be permitted. 
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1.0) Roll Call 
2.0) Pledge Of Allegiance 
3.0) Council Action Items: 

3.1) Resolution 2025-51 – Approving the appointment, and setting the salary for, the position of City Clerk, for fiscal 
year ending June 30, 2026.  Roll Call. 

3.2) Resolution 2025-52 – Order regarding removal of appointed official, Eric Werling, Chief of Police, pursuant to 
Iowa Code section 372.15.  Roll Call. 

3.3) Review & Approve – Memorandum Of Understanding (MOU) amending Article 15.1 of the Collective 
Bargaining Agreement between the City of Anamosa, Iowa Police Department and Teamsters Local 238. 

4.0) Adjournment 





RESOLUTION NO.  2025-51 
 

RESOLUTION APPROVING THE APPOINTMENT OF, AND SETTING THE SALARY FOR, THE POSITION 
OF CITY CLERK, FOR FISCAL YEAR ENDING JUNE 30, 2026. 

 

     
  ROD SMITH, MAYOR 
   

ATTEST:   

   
  

JEREMIAH HOYT, CITY ADMINISTRATOR   
 

1 
 

 
WHEREAS, the position of City Clerk has been vacant since May 1, 2025; and, 

 
WHEREAS, the City Administrator has been serving as Interim City Clerk since the vacancy was created, 
assuming all powers and duties of the City Clerk, in accordance with chapter 18.02 of the Anamosa Code of 
Ordinance; and, 

 
WHEREAS, City Hall personnel received and reviewed application materials and conducted interviews with 
several qualified candidates, including Kaylee Palmer, the current Deputy City Clerk; and, 

 
WHEREAS, the City Administrator is recommending the following candidate for the City Clerk position and is 
forwarding such recommendation to the City Council for review and approval. 

 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF ANAMOSA,  IOWA, that the City 
of Anamosa City Council does hereby approve the following appointment and salary for the position of City Clerk, 
for fiscal year ending June 30, 2026. 

 
Position Employee Name Annual Salary 

City Clerk Kaylee Palmer $63,000.00/year 
 

MAY IT BE FURTHER RESOLVED BY THE CITY COUNCIL OF ANAMOSA, IOWA, that the above-
named employee receive a wage increase, to $65,000.00/year, upon completing the required 90-day probationary 
period and receiving a satisfactory performance evaluation. 

 
 
 
 
 
 Councilmember   introduced this Resolution and moved for its adoption. 

Councilmember  seconded the motion to adopt. 
The roll was called and the following indicates the result of the vote. 
       

 COUNCIL MEMBER AYES NAYS ABSENT ABSTAIN  
 CRUMP      
 K. SMITH       
 TUETKEN      
 D. SMITH      
 WEIMER      
 GOMBERT      
 

PASSED AND APPROVED this 13th day of August, 2025. 
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ORDER REGARDING REMOVAL OF APPOINTED OFFICIAL 
(RESOLUTION 2025-52) 

 
To:  Eric Werling, by Certified Mail, Return Receipt Requested 
 
From:  Anamosa City Council 
 
cc.  Kaylee Palmer, City Clerk, City of Anamosa  
 
Date:  August 13, 2025 
 
Subject: REMOVAL PURSUANT TO IOWA CODE § 372.15  
 
 
For the following reasons, Chief Eric Werling is removed from his position as Chief of Police: 
 

Removal pursuant to Paragraph 4A of Employment Agreement.   
 

PURSUANT TO IOWA CODE SECTION 372.15, THIS DOCUMENT HAS BEEN FILED WITH THE 
CITY CLERK, THEREBY PROVIDING THE REASONS FOR THE REMOVAL.    
 
 
 
By Resolution 2025-52 Passed by the Council on August 13, 2025. 
 
 
Signature:  _____________________________ Date:  __________________________ 
  Mayor 
 
Original: Clerk  
Copy:  Eric Werling 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
     
  ROD SMITH, MAYOR 
   

ATTEST:   
   

  
JEREMIAH HOYT, CITY ADMINISTRATOR   

 

Councilmember   introduced this Resolution and moved for its adoption. 
Councilmember  seconded the motion to adopt. 
The roll was called and the following indicates the result of the vote. 
       

 COUNCIL MEMBER AYES NAYS ABSENT ABSTAIN  
 CRUMP      
 K. SMITH       
 TUETKEN      
 D. SMITH      
 WEIMER      
 GOMBERT      
 

PASSED AND APPROVED this 13th day of August, 2025. 





Article 15.1: WAGE SCALE 

Memorandum of Understanding 
August 2025 

 
 

Participating Parties 
 
It is the mission of the City of Anamosa (Hiring Agency) and its Police Department to collaborate 
in an effort to improve our recruiting for future employees. The changes in starting pay, allowing 
a new employee with experience and training, to be placed in an appropriate step evaluated 
and decided upon by the Hiring Agency allows them to recognize and compensate newly hired 
employees for their experience in the field.  
 
Current Contract: 
 
“Following is the pay rate steps for all classifications of the bargaining unit for present contract 
year. Employees will move to the next step at the beginning of each fiscal year, maxing out at 
Step 5. An employee that becomes certified will move to Step 1 effective the following pay 
period. An employee must have been on the receding step for a minimum of six (6) months 
before being eligible for the fiscal-year transition to the next step. Previously-certified new hires 
may be advanced up to Step 3 at the Police Chief’s sole discretion.” 
 
Proposed Changes: 
 
“Following is the pay rate steps for all classifications of the bargaining unit for present contract 
year. Employees will move to the next step at the beginning of each fiscal year, maxing out at 
Step 5. An employee that becomes certified will move to Step 1 effective the following pay 
period. An employee must have been on the receding step for a minimum of six (6) months 
before being eligible for the fiscal-year transition to the next step. Previously-certified new hires 
may be advanced to an appropriate step at the Hiring Agency’s discretion.” 
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